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Lisa Guerin, Amy DelPo : Essential Guideto Federal Employment Laws before purchasing it in order to gage
whether or not it would be worth my time, and all praised Essential Guide to Federal Employment Laws:

5 of 5 people found the following review helpful. Excellent Reference Tool for Employment Law BasicsBy Beth M.
purchased this book in preparation for the PHR exam because | felt | had limited knowledge about employment law. |
used the book in an atypical fashion and read it the entire way through, so | did notice some repeat and redundent
information in reading it cover to cover. However, it is still a great reference guide for those HR professionals who
want a go-to manual on the basics of the major laws governing employment in the U.S. The authors divide the book
into clearly defined sections, with alot of white space, so it is very easy to find the various requirements and
exceptions to the laws. What | found most useful were the various websites they listed in each chapter where you can
go to find more detailed information on the law and where to find the posters if needed for the law. The authors don't
pretend to be the one and only source for employment law due to its complex nature, but they do point you in the
direction of additional information. | would recommend this book as a quick reference tool for employment law
basics.0 of 0 people found the following review helpful. Exceptional ReferenceBy examinerThisis an exceptional


http://f3db.com/pub/links.php?id=1413318134

reference book. | purchased it for my niece, who was working on her MBA.| had already handled a number of federal
employment cases over the years. This book certainly wouldn't replace legal research for anyone in the field of law.
But it does a commendable job for non-attorneys - even, perhaps, for those in the field of law, who have no knowledge
of employment law.| hope that the text will be updated.3 of 3 people found the following review helpful. Great Quick
ReferenceBy Christina Davisl am learning employment law by reading the actual laws from the federal register. It'sa
lot of information and having a great interpretive resource makes it easier.

The Essential Guide to Federal Employment Laws explains the 20 most important federal laws dealing with
employment issues -- a must-have book for any HR professional, manager or entrepreneur. Get the facts on: . which
business must comply with each law . where to find the text of each law . which federal agency enforces each law .
what each law allows and prohibits . practical tipsto remain within the scope of the law . resources for further research
and information Find the information you need about these major lawsin plain English: . Americans With Disabilities
Act . Age Discrimination in Employment Act . Equal Pay Act . Family and Medical Leave Act . Pregnancy
Discrimination Act . and much more Stay ahead of the game and protect your company and yourself -- get The
Essential Guide to Federal Employment Laws. This edition has been updated to reflect the latest laws and U.S.
Supreme Court decisions, including new information on the expansion of FMLA provisions on military leave, ADA
regulations, discrimination, and reforms to the Sarbanes-Oxley Act.

"Compliance sections in each chapter help employers understand what they must report, the records they must keep,
and what penalties might befall them if they fail to comply." Library Journal



